MEMORANDUM OF UNDERSTANDING

Signed between: EPIQ EA Management and Podkrepa union organization in EPIQ EA
on May 12, 2009

This document sets up the rules for partnership between EPIQ and NFTINIL
The sides agreed to respect the following rules in order to install fruitful social dialogue:

1. Before sending a signal to the Labor Inspectorate or any other authority the union
organization will send a notice to EPIQ management. Epiq will answer to the notice within
2 weeks.

2. In the same way, EPIQ must observe the same 2 weeks notice rule when sending any
request to NFTINI.

For both cases, emergency cases are allowed and subject to a preliminary agreement (1 week

max).

Regular items must be reviewed during regular meetings between the parties.

Agenda must be agreed preliminary to the meetings.

Every meeting must have a common signed document at the end
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Union official leaders are allowed to visit EPIQ premises always under the following
conditions for purpose of checking the labor conditions in the factory in line with
legislation and being accompanied by Epiq representative. T.U. representative are under
Epiq rules when inside its facilities.

7. Trade union will be provided with a permanent working room

8. Data exchanged between both parties must respect transparency and confidentiality rules

and meaning of information dispatched won’t be distorted.
9. EPIQ and Podkrepa trade union images will not be damaged by any misinformation placed

at any public domain by either party.

Zdravtcho ZDRAVTGHEV Miroslay MIKO
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Topmmcan mexy: PexoBopcroro Ha EITMK EA u Cunpmkansara
opranmsaums Ha [Togkpena 8 ETTMK EA Ha 12 man 2009

“~To3u IOKyMeHT yCTaHOBSIBa npasularta pa ,uaprm,opmo mexay ETTMK EA u

HOTUHN.

s
C'rpaHm:e Ce CeIviacaBaT ga CriaspaT JiegHuTe npaBana 3a yCTaHOBsABaHe Ha
TION30TBOPEH COLMaJIeH OUaIor:

1. Tlpepu usnpammaHe Ha CUTHa Ho McheKumrTa IO TPyfa Wiu 10 ApyTU
OpraHu, CMUHAMKaIHATa OPFAHU3ALIASA LLIE UITPATH YBENOMIICHME [0
Prxosopcrsoro Ha ETTMK. EI'MK < Je OTTOBOPU Ha YBEHOM/IeHUETO B
ABYCeIMIYeH CPOK.

2. ITpu ysepomieHue ot crpaHa Ha EITVMIK, HOTUHM tpsbsa cbiuo ga criassa
IIPaBWIOTO 3a OTTOBOP B [IBYyCEeMUYEH CPOK.

Cnewnume cayuau no npeduuinume mouxu ca GonycrmumMu u ca npedMem Ha
npedbapumenna dozoboperocm 3g.cpaxa na omeobop (Maxcumym edna cedmuya).

3. Perynspuure pbripocu (pemmer Ha T.1 u 2) e GbaaT pasriexuany 1o
BpeMe Ha peryJsipHU CpeLy MeXHy CTpaHuTe.

. JHeBHMAT pep, Tps0Ba [1a e ChIIacyBaH IIpey CpeluTe.
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2. Besixa cperna TpsGsa fa 3apbpiiBa ¢ 06LI JOKYMEHT MOIVCAH OT CTPaHwTe.

. OduiMaTHuTe TMIEpPY Ha CHEIMKaTa UMaT IIpaBo [1a roceIasaT
" nomemenusaTa Ha ETTUK o BCSAKO BpeMe IIPU yCJIOBHe, He LieiTa UM e fja
- TIpOBepsABAT yC/IOBUSATA 32 pa&rra B IPY>KeCTBOTO ¥ CllasBaHe Ha
3aKOHOZATEJICTBOTO M NPUAPYXKeHu oT npeacrasuren Ha EITUK.
-‘_Hpencranwmnme Ha CMHIMKaTWTe I criaspaT npaswiara Ha ETTVIK,
fKOraTo OCBIIECTBABAT CBOSATa OEeVHOCT.

7. Ha curgukanHaTa opraHusanms e Gb/ie ocurypeHa ocTosHHA CTas.

8. ITpu oOMsHaTa Ha uHpOpMaLWs, ABeTe CTpaHu TpAGBa a chbmonasar
npaBiIaTa Ha ITpO3pavyHOCT 1 KOAdUeHIaTHOCT, Taka Ye oduumanHaTa
uH(popMaIMs a He ce U3KPUBSBA.

9. ETTVK v ITopxpena HsiMa [la HAKbPHABAT MMWIDKA CH Upe3 rorperHa
uHQOpMaLWs OT BCAKA OT CTpaHuTe B ITyGmdHaTa cdepa.

Tony MURPHY

Zdrav?sgg EP}}AVTCHEV Miroslav MIKOV

Eric de CANDIDO Peter VASILEV
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